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ABAAD - Resource Center for Gender Equality
& World Vision Lebanon

Assessment of the perception, knowledge and attitude of women and men towards women’s
legal & civic rights in relation to GBV
and their participation in the public sphere and women’s movement

Call for Consultancy - Lead Researcher

Terms of Reference
May 2013

Introduction

ABAAD is a non-profit, non-politically affiliated, non-religious civil association that aims to achieve gender
equality as an essential condition to sustainable social and economic development in the MENA region.
ABAAD seeks to promote women's equality and participation through policy development, legal reform,
and gender mainstreaming, engaging men, eliminating discrimination, and advancing and empowering
women to participate effectively and fully in their communities. ABAAD also seeks to support and
collaborate with civil society organizations that are involved in gender equality programs and advocacy
campaigns.

ABAAD has been working in addressing GBV since its establishment through policy development, action
research, capacity development, primary prevention and engaging men in GBV programming.
Understanding women (& men) knowledge and attitude towards legal & civic rights in relation to GBV is
an essential component in strategizing to end GBV and guaranteeing proper and active participation of
women in public sphere and women’s movement .

Background

Gender based violence against women still exist in both public and domestic spheres in Lebanon, although
most occurrences go unreported. The Lebanese law pertaining to crimes of rape kidnapping, among
others, are seen as ‘“detrimental to women and expose them to domestic, sexual and psychological
violence™. Arguments have been made that there is a correlation between discriminatory Personal Status
laws and violence against women. Laurie Brand argues that in fact the law legitimates such violence. She
states, “It authorizes the husband to kill his wife in the case of adultery; it permits him to prevent his wife
from traveling, and gives him the right to marry his daughter to someone against her will. The moral violence
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embedded in the personal status codes ends up legitimating physical violence against women=”.

! National Commission for Lebanese Women, 2000, p. 44
’Brand, 1998, p. 82
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Over the years, embedded traditions, perceived values, social prejudices, political interests and cultural
barriers have all contributed to injustice and inequity between men and women in Lebanon, amplified by
weak State accountability systems and poor efforts towards women empowerment.

As a result, women, in Lebanon, continue to suffer from various forms of socio-legal & political
exploitations and lack knowledge on socio-legal protection mechanisms or forms of legal discrimination in
Lebanese legislations.

A closer look at the governmental efforts shows that there are no specific and structured programmes
related to GBV implemented within the context of official policy and/or strategy of the Government, or by
the directly concerned sectors; however, some ministries have made a few interventions. For example, the
Ministry of Labour that focuses its work mainly on gender equality in the workplace, though there is no
documented work or institutional structure for GBV included with regard to sexual harassment; and the
Ministry of Social Affairs through initiating the national technical taskforce on ending GBV in Lebanon, co-
chaired by ABAAD.

However, the ongoing work and advocacy of civil society organizations witnessed remarkable progress by
focusing mostly on highlighting GBV issues, as well as lobbying for policy and procedural changes. In this
respect, and in response to the global recognition of the seriousness of GBV, and taking into account the
context of Lebanon, the interest and need for GBV programmes and services continue to grow and are far
from being met.

As a result, studies® have highlighted the limits in building a knowledge base about effective ways to
reduce levels of intimate partner, sexual and gender based violence. In general, gender-based violence
prevention has received far less attention than treatment for survivors. Empirical evidence about effective
interventions is scarce.

Status of women in Lebanon in a nutshell

Lebanese women have had full suffrage and the ability to run for office since the constitutional changes in
1957 but their actual participation in political life and national decision-making has remained extremely
low®. Hence, Lebanese women won the right to vote and to participate in national elections 19 years
before women in Switzerland. Yet, today, political participation by Lebanese women remains dismal at the
national level®. Since the end of the 1975-1990 Civil War, there was an improvement in women
representation in the government, despite the fact that progress has been slow. In the June 2009
parliamentary elections, only 12 women ran for elections and only 4 were elected out of 128 seats.

® Bott Sarah, Morrison Andrew, Ellsberg Mary, Preventing And Responding To Gender-Based Violence In Middle And Low-Income
Countries : A Global Review And Analysis, June 2005

* Milward, 1995:5.2

> Article ‘A women'’s Place in Lebanon’ by Nadya Khalifeh, huffingtonpost.com, July, 2009

® Status of Arab Women: Means to strengthen the role of women in conflict resolution and peace building, UN-ESCWA, 2010
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Women under-representation leaves women exposed to conflict, as illustrated by the 2006 summer war in
Lebanon, where women constituted two-thirds of victims, who suffered from water and medical
shortages and trauma-related difficulties®.

The survey on Status of Women in MENA region (SWMENA)’ assessed civic and political participation of
women in men while analyzing their civic engagement through membership in different types of
organizations and taking part in different activities to express opinions on political and social issues.

The data from the survey indicated that 74% of women are not members of any organization. Data showed
that men are generally more likely to be members of different types of organizations than women: there
are three times as many men than women members of political parties (21% of men vs. 7% of women).

This is also the case for membership in trade unions and professional syndicates: 7% of men are members
vs. 3% of women. Women are however more active than men in certain organizations such as religious
groups, charity organizations and women’s organizations: indeed more women are likely to be members
of these organizations than men. This was assured by another study which showed that women
themselves comprise a key source of volunteer labour in the development and social service civil sector.
Out of a sample of 130 NGOs 35,000 of the 71, 000 working in this sector, are women engaged in unpaid,
volunteer labour.

What are the reasons behind women’s poor representation in the public sphere? How do women (and men)

perceive women’s social/political gendered role? What are women’s attitudes towards civic engagement?
What are the underlying reasons behind women’s participation or non-participation in the public sphere?

Job purpose

Conduct an assessment of the perception, knowledge and attitude of women and men towards women’s
legal & civic rights in relation to GBV and their participation in the public sphere and women’s movement
and provide practical recommendations for effective interventions.

Specific Objectives
Based on the above, ABAAD in partnership with World Vision Lebanon will conduct a study to:
1. Assess women and men’ perception, knowledge and attitude towards women’s legal & civil rights
especially in relation to GBV.
2. Assess women and men’s level of participation in the public sphere specifically with women’s
movements in Lebanon

® Status of Arab Women: Means to strengthen the role of women in conflict resolution and peace building, UN-ESCWA, 2010
’ The Status of Women in the Middle East and North Africa (SWMENA) Focus on Lebanon, The International Foundation for Electoral
Systems (IFES) & The Institute for Women'’s Policy Research (IWPR
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Scope of work

Components of the assessment

Women and men’s level of awareness/knowledge towards their gendered roles (reproductive,
productive and political/social)

Women and men’s level of awareness/knowledge on women’s human legal rights

Women and men’s level of awareness/knowledge about existing laws and policies pertaining to
women’s human rights and existing gaps

Women’s definition of VAW, GBV and domestic violence

Women and men’s knowledge and attitude towards existing forms of GBV in Lebanon

Women and men’s attitude towards establishing laws that ensures women’s rights and protection
from GBV

Women and men’s perception towards participating in the public sphere and with women’s
movements in Lebanon

Parameters of the assessment
The assessment will be designed to combine different parameters (while drawing on the differences based
on them. These parameters are as follows:

- The confession

- The geography (North (Akkar), South (Marjeyoun and Bint Jbeil), Beirut (AER and Chiyah
area), Mount Lebanon, Bekaa)

- The demography (women and men, special consideration to the age groups).

- The educational level

Methodology

This assessment will be conducted through using qualitative research methods. A convenient sample will
be selected, where 15 focus group meetings will be conducted with men and women in different
governorates in Lebanon. If saturation was not met, more focus group meetings will be held in the field
with emphasis on Akkar and AER/ Chiyah areas where WVL will be addressing the issue of GBV. The guiding
questions will be developed for this purpose, including open-end questions that will act as guidelines to
facilitate discussion during focus groups.

Time-frame

Beginning of June till mid of August 2013
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Deliverables

Specific deliverables include:

1) Detailed work-plan for the field data collection

2) Draft and final report (of a maximum of 60 pages, with executive summary and key findings on
perceptions and practical recommendations for effective interventions) ensuring that the introduction/
literature review includes the existing legal frameworks to address gender based violence and violations of
women’s rights as well as all existing gaps as well as that the analysis is segregated by area (especially for
Akkar and AER/ Chiyah)

Qualifications

1.
2.

The researcher should have experience managing a national research program.

The researcher should have extensive experience designing and delivering gender interventions for
vulnerable populations.

The researcher should be able to demonstrate that he/she have undertaken similar analyses or
research studies previously.

The researcher should possess the ability to communicate complex trends and concepts in simple,
clear, engaging language.

The researcher should preferably be bilingual, with strong English language skill.

Application Procedures for Lead Researcher

Persons interested in applying for the position of Lead Researcher for this study should send:

- Their CV along with a cover letter

- Suggested detailed preliminary TOR

to abaad@abaadmena.org & roula.masri@abaadmena.org and include the job name above in the email
subject and cover letter by June 05, 2013.

Applications received after the closing date will not be considered.
Only shortlisted candidates will be contacted.

ABAAD is an equal employment opportunity organization.
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